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Message from Chairman 
Dear Valued Clients and Worldwide Partners, 

  

It is with great pride and immense pleasure that I hereby heartily welcome you all to Sagar Recruitment 

Pvt. Ltd.  We are the companies established with objectives to provide anticipated platforms along with the 

training and placement to the skilled, semiskilled and unskilled individuals all over the globe. In business, 

people are believed to be the greatest of all assets. Behind every great vision, great brand and great 

service are primarily taken into account. And, in fact, the services rendered are also part and partial of the 

business. In this light recruitment agency is dedicated in providing human resources that help business to 

achieve deserved plateau. With our extensive and experienced hands in these fields, and our successful 

track records of working with various reputed companies in the world crowned us an enviable partner of 

both clients and customers on the spur of the moment .We always welcome your feedback /suggestions 

that will assist us to make improvements on our existing services.  

  

I take this opportunity to thank all clients around the world who have shown belief and trust in our 

capabilities and supported us throughout this long journey. We, at Sagar Recruitment Pvt. Ltd., shall 

continue our journey of excellence and success by putting all the best services at the most affordable 

prices. 

  

  

Yours sincerely, 

  

Dorje Sherpa  

Chairman 
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Message from MD 
It feels immense pleasure for me to lead Sagar Recruitment Pvt. Ltd. as one of the reliable and dynamic 
manpower recruitment agencies in Nepal. On the behalf of Managing Director of this agency, I would like to 
extend my heartfelt gratitude to all of our clients, candidates and well-wishers. We always welcome you all in 
our company. 
Since the day of establishment, our company is always driven by the motive to provide world-class and quality 
manpower recruitment solutions in Nepal. To cater to the burning requirements of present overseas 
employment market, we have been providing all-in-on HR solutions. We specialize in providing overseas 
employment services for various industry sectors in Gulf countries, Middle East Asia, Malaysia and Africa. 
Secure Manpower Recruitment has been fulfilling the growing needs of our overseas clients and has 
successfully recruited the efficient manpower from Nepal. 
Decade of experience in this field had led this agency to remain always reliable and best for both the clients 
and candidates. We always aim to provide best job opportunities for our clients to the overseas companies. 
The dedication and promptness of our professional and specialist staffs has led this company to remain the 
first choice for both foreign employment seekers and overseas employer companies. 
Being government registered manpower agency in Nepal, we always follow the transparent, proven and legal 
procedure to recruit Nepalese manpower in overseas companies. You can feel absolutely safe to get recruited 
through our agency. We have thousands of satisfied clients and candidates. 
  
I once again, want to welcome you all. Your satisfaction is our motto. 
  
Gunendra Prasad Ammai (GP) 
Managing Director 

www.sagarjob.com.np 



Company Profile 
We are a registered and authorized organization by the Government of Nepal, established as a Foreign Employment Consultant as well as 
Nepali Manpower supply company with the motto “Our work is the presentation of our capabilities”. 

Sagar Recruitment Pvt. Ltd. is managed by a workforce consisting of energetic professionals from professionals entrepreneurs. We are 
always honored by good relations with Government of Nepal, associations related to foreign employment agencies and social workers 
who have networks all over Nepal. 

Company Overview 

Company Name : Sagar Recruitment Pvt. Ltd. 

Established Year : 2008 AD 

Certification with:- 

Office of Company Registrar, Government of Nepal 

Department of Foreign Employment, Ministry of Labor and Employment, Government of Nepal 

Business Type : Recruiting / Manpower / Placement Agency 

DOFE License No. : 895/067/068 

PAN No.  : 303049078 

Saudi ID No. (Kathmandu) : 379 

Affiliation  : Nepal Association of Foreign Employment Agencies (NAFEA), Nepal 

Official Bank:- 

Prime Commercial Bank Limited, Kathmandu, Nepal 

Nepal Investment Bank Limited, Kathmandu, Nepal 

Company Address                 : GPO Box No. 21807, Dhumbarahi, Kathmandu, Nepal 
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Our Local Networks 

SAGAR has office in more 
than 10 districts across the 
Nation and dozens of 
small hotspots. 
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Our Services 
We are one of the Leading Recruiters of Professionals and Technicians. We are also focused on Technical 

Staff Recruitment like Engineers from all fields, Technicians, Trade Categories etc. to various Middle East, 

Europe, America and Asian Countries. 

Available Categories 

Doctors, Engineers, Professor etc. 

Doctors: 

Specialists 

General physicians 

Surgeons 

 

Engineers: 

Civil, Electrical 

Mechanical 

Electronic 

Telecom 

Professor: 

Teachers in various fields 

Architects, Planners 

Chartered 

Cost Accountants 

Skilled 

Computer Operator, Laboratory Technicians etc. 

Computer Operators 

Administration 

Male/Female Nurses 

Pharmacists 

Laboratory Technicians 

Medical Assistants 

Paramedics 

Photographer 

Storekeeper 

Tele-operator 
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Office Management 

Office Manager, Computer Programmer etc. 

Office Manager 

Manager-Marketing 

Sales, Administrative 

Assist Manager, 

Accountant, Cashier 

Secretary, Storekeeper 

Clerk, Typist 

Computer programmer 

Computer Operator 

Telephone Operator 

Timekeeper 

Office Boy 

  

Heavy Duty Operators & Drivers 

Operators (Crane, Shovel, Grader etc.) 

Operators (Crane, Shovel, Grader, 

Backhoe and Excavators) 

Heavy/Light Drivers G.C.C License 

 Mechanics (Diesel, Gasoline, Auto Electrician, Seat Maker 

Daintier. 

 

Construction, Maintenance, Industrial 

Supervisor, Foremen (Electrical, Mechanical etc.) 

Supervisor 

Overseers 

Land Surveyor 

Foremen (Electrical 

Mechanical 

Civil 

 

 

 

Timekeeper 

Welders(Gas, Electric) 

Plant Operators 

(Electrical, Mechanical, Civil) 

  

Mechanist 

Turners 

Tool markers 

Elections (L.T & H.T). 

Scarf folder 

Steel fixer 

Masons 

(Tile fixer, Plasters, 

Marble Fixture) 

  

Security Guards/Un-Skilled 

British Army, Personnel Body Guard etc. 

British Army 

Indian Army 

Nepal Army, Nepal Police 

Civil Security 

Personnel Body Guard 

Laborers 

Industrial Laborers 

Peons 

Office Boys 

Agriculture Laborers 

Farmers 

Cleaners 

Sweepers 

Watchmen 

Carwash 
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Caregivers 
Babysitter 
Housekeeper 
Nanny 
Au pair 
 
 
Construction, Maintenance, Industrial 
Welders (Gas, Electric), Mechanist etc. 
Block & Bricks Markers 
Wall Painter 
Spray Painter 
Plumber 
Pipe Fitting 
Fabricator 
Carpenters 
Cabinet makers 
Furnishing 
Decorate Carpenters 
Shuttering Carpenters 
Mechanics 
(Air conditioning, 
Heavy, 
Light Equipment) 
Earth Moving Operator 
Concrete mixer Operator 
Pump operators 
  
  

Hotel Personnel 
Manager, House Keeping Supervisor etc. 
Manager 
Sales & Marketing Manager 
Front office personnel 
House Keeping Supervisor 
Receptionist 
Chef, Cooks-Commis 
1,2,3/Bakery man 
  
Waiters, Waitress 
Room Boy 
Bar Boy 
Bell Boy 
Laundry Boy 
Kitchen Helpers 
Assistant cooks, Butcher 
Gardener, Cleaners. 
     
Supermarket 
Manager, Supervisor, Cashier etc. 
Manager 
Supervisor 
Cashier 
Sales Girl/Boy 
Trolley Boy 
Cleaner 
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Recruitment Procedure 
Information: First we have to receive the following information from employer concerning their requirement of worker: 

a. Exact Job Description 

b. Required No of Candidates 

c. Basic Salary 

d. Job Starting Date 

e. Other Terms and conditions if any 

  

Legal Documents: If we can supply the workers as per employer details then Employer should send following documents. 

1. Demand Letter 

2. Power of Attorney 

3. Employment Contract 

4. Inter Party Agreement 

5. Guarantee Letter 

  

Note: All these papers should be typed and printed in Company’s Official Letter Head and must be ATTESTED and 

CERTIFIED by concerned Govt. Authorities of the host countries. 

  

Advertisement: We will publish the WANTED notice to nationwide news paper and regional FM Radio Station. Most of the 

pre interview will be arranged at our branch office. 
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Pre-Selection Interview: We will do the pre-selection interview at the given place & time which mentioned on 

advertisement. Our managerial level person will do the pre-interview. Once we select, we will inform them that there will 

be final interview in Kathmandu so come within 7 days. 

  

Arrival of pre – selected applicant in Kathmandu: Once the applicant arrived in Kathmandu we will arrange final 

interview and trade test as per instruction given by the Employer. 

  

After interview we will get 3 category of the final selected applicant. 

a) Who has working experience and just need to give them short training. 

b) Who doesn’t have working experience and need to give them full training. 

c) Who doesn’t need training because they have applied for unskilled job. 

  

Training: We will start the training as per the categories. Training will be given as per the instruction given by the 

selection committee and training will follow accordingly. After 7 days we will see the progress of the trainee. 

  

Forwarding the final list for visa application: After seeing the progress of training we will send documents to employer 

for visa application who are showing their confidence to work as per job description. 
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Selection Procedure 
Registration of the candidates: Responding to our advertisement and verbal information through our agents, different candidates 

enquire us regarding the demand placed by the Client. They are asked to visit our company and submit their information in the application 

form, along with CV and all other necessary documents. 

  

Initial Screening: On the basis of the documents submitted by the applicants, initial screening is done.  

  

Pre-interview & skills test: The candidates shortlisted after the initial selection are called upon for pre-interview and skills test. The 

interview and the test are mainly focused to evaluate whether the candidates meet the specification set by the clients like language 

proficiency, qualification, experience, physical characteristics, age etc. Skill testing is conducted by the Government approved 

independent institution.  

  

Final interview: The candidates qualified in the pre-interview are again called for the final interview. Final interview is generally held in 

the presence of the representative from the Employer’s company, if the client feels necessary.  

Medical Examination: The Candidates selected after the final interview are sent for medical examination.  

  

Psychological test: The FIES would ensure that every candidate undergoes a medical fitness examination to satisfy the health 

requirements and physical fitness standards set forth by the employer. Qualified doctors would conduct this examination. Their written 

reports would be sent to the employer. The selected candidates will also be cleared from the security point of view if desired the 

employer. 

  

Verification test & background investigations:  

  

Final candidates’ list: All the candidates qualifying the above tests are included in the final list. The documents of those candidates are 

forwarded to the client for the VISA process. 
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Why Us? 
Over the past few years a growing number of employers from overseas countries are directing their attention to Nepal for 

recruitment of manpower to cope with the increasing requirement of manpower in their countries. The following are the 

lucrative advantages to hire Nepalese workers:  

 

  All the categories of workers, professionals, skilled semi skilled and unskilled almost in all fields, are readily available for 

immediate placement. 

 

Nepalese workers are laborious and sustain their working capability even in the most arduous conditions. During the last 

two Great World Wars the Nepalese have proven their ability to adapt to even the most hostile environment and climatic 

conditions in any part of the world. 

 

Nepalese workers discharge their duties relentlessly, without any hitch and without any kind of discontent. 

 

As compared to other manpower exporting countries, it is more viable to recruit Nepalese workers. 

 

As regards overseas manpower deployment, the Government procedures and formalities in Nepal are comparatively 

simple. 

 

Nepalese are peace loving, simple-minded, dedicated and extremely loyal to their employers, have high sense of 

responsibilities and discipline and discharge their duties accordingly. 

www.sagarjob.com.np 



Terms & Condition 
The terms and conditions are based on the Foreign Employment Act of Nepal. They mainly focus for benefit and rights of the migrant 

workers. 

  

1. Final Interview of the selected workers would be carried out within 10 days after receiving the original documents. 

2. Arrangement for deployment of worker would be made within 15 days after we receive visa copy except if the visa is not 

necessary to endorse in the passport. If the visa endorsement is required it will take at least 45 days. 

3. Free replacement would be made with new workers if any worker is found unqualified for the assigned work within 90 days after 

he assumes the job. 

4. The company in contract should clearly mention the salary of a worker and other facilities mentioned under clause 5. 

5. As per the Nepalese government’s directives, the employer company should offer following facilities to the workers in written 

contract: 

 

1. Salary 

2. Accommodation 

3. Food 

4. Transportation 

5. Medical facilities 

6. Insurance of worker 

7. 8 hours per day 

8. Six-days a week 

9. 15 days leave in a year 

10. Residence permit 

11. Over time (O.T.) if worked more than 8 hours a day 

  

The contract letter should clearly state the company’s rules regarding the above facilities. 
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Sagar Recruitment Pvt. Ltd. 
Regd. No. 56121/065/066 License No. 895/067/068 

Post Box: - 21807, Dhumbarai-4, Kathmandu, Nepal 

Tel: - +977-1-4442232, +977-1-4442285 

Fax: - +977-1-4442285 

Mobile: +9779851016252, +9779801023151 

E-mail: - info@sagarjob.com.np 

URL: - www.sagarjob.com.np  

Messenger:- 

Skype :   dosherpa 

Yahoo :   dosherpa 


